DEPARTMENT OF THE ARMY
HEADQUARTERS,
15T THEATER TACTICAL SIGNAL BRIGADE
UNIT #15271
APO AP 96271-5271

NETC-SKC-Z 13 July 2018

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: 1%t Signal Brigade Command Policy Memorandum #2 - Equal Opportunity
Program and Complaint Procedures
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1. The fair treatment of all personnel is vital to strengthen our team and achieve
success. Every individual has the right to compete for advancement based upon
abilities and merit; irrespective of race, color religion, gender, or national origin.
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2. The Equal Opportunity (EO) program formulates, directs, and sustains a
comprehensive effort to maximize human potential and ensure fair treatment of all
Soldiers, civilian employees, and their family members both on and off post and within
the limits of the laws of localities, states, and host nations.
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3. Our most important resource is people and preservation of their dignity, upward
mobility, and fair treatment. Leaders at all levels will ensure that work environments are
free of discrimination.
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4. Equal opportunity complaints that allege discrimination based on the protected
categories of race, color, religion, gender, or national origin will be carefully considered.
If a complaint is substantiated, Soldiers and family members should first seek a
resolution through their chain of command.
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Program and Complaint Procedures
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5. If an individual is not satisfied with resolution after consulting with the chain of
be in writing.
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SUBJECT: 1%t Signal Brigade Command Policy Memorandum #3 - Equal Opportunity
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command, he/she may file a formal or informal complaint. Informal complaints will be
handled with the same urgency as formal complaints. However, they do not have to
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6. A formal complaint must be submitted on Equal Opportunity Complaint Form (DA
Form 7279-R), and filed within 60 days from the alleged incident of discrimination.
formal investigation.
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Complaints filed after this time may affect my decision on whether or not to conduct a
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Equal Opportunity Complaint Form (DA Form 7279-R)0f|
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command.
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complaints is in the best interest of both person filing the complaint and of this
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7. Equal opportunity is an integral part of good leadership. Rapid resolution of EO
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8. The proponent for this policy is the Brigade Equal Opportunity Advisor at 723-5430
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"FIRST TO COMMUNICATE!"
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