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Action Officer Development Course
Advancement Payment of Tuition for Training at a Non-Governmental Facility for United States Forces  Korea (USFK) Korean National (KN) Employees
Anthrax Vaccinations Policy for Emergency Essential Civilians (EECs)
Army Training and Leadership Development Panel Civilian Study
Cash Awards for Civilian Employees
Policy Changes on Non-Governmental Training
Civilian Academic Degree Training 

Civilian Employee Misconduct
Compensatory Time for United States Forces Korea (USFK) Korean National (KN) Employees
Approval Procedures for Conversion of Positions from Korean National (KN) to U.S. Occupancy
Defense Leadership and Management Program
Delegation of Authority to Approve Exigencies and Restoration of Forfeited Annual Leave
Coordination with American Embassy on Honorary Awards to Korean National Employees
Employees Participation in Volunteer Activities
Enforced Leave for Removal Actions for Korean Employees
Exercise Meal Card Procedures
Civilian Personnel Guidance on Field Duty
Honorary Award Nominations
Placement Assistance for U.S. Invited Contractor, JWK International Corporation, Korean National (KN) Employees
Issuance of Protective Masks to Non Emergency Essential Civilian Employees, their Family Members and Family Members of Emergency Essential Civilian Employees
Long-Term Service Cash Awards for USFK Korean Employees
Changes Affecting Korean National (KN) Employees
Mandatory New Manager’s Training
Mandatory Supervisory Training Program
Union Notification of Changes in Policy and Existing Practices that Impact on the Working or Employment Conditions of U.S. Civilian and Korean National (KN) Employees
Use of Oracle Training Administration (OTA) and the Modern Defense Civilian Personnel Data System (MDCPDS) for Completed Training Data
Prohibited Personnel Practices and Other Activities
Disciplinary Measures to Combat Ration Control Violations and Black Marketing
Authority to Reappoint Korean National (KN) Employees Beyond the Age 63
Sustaining Base Leadership and Management (SBLM) Program
Strategy for Resolving an Unfair Labor Practice (ULP) Issues
Strong Disciplinary Measures to Combat Fraud, Waste, and Abuse
Subsidies under the Republic of Korea Employment Insurance Plan
Requirement Under Article XVII, Labor, Status of Forces Agreement (SOFA)
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