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04 APR 2000

MEMORANDUM THRU Commander, 19th TAACOM, ATTN:  EANC-CS, 

                                            APO AP  96218-0171

FOR Commander, 19th TAACOM, ATTN:  EANC-CPOC, APO AP  96218-0171

SUBJECT:  Veterans Employment Opportunities Act (VEOA) of 1998 as Amended

1.  Reference:

a.  Public Law 105-39, dated 31 October 1998

b.  Public Law 106-117, Section 511, dated 30 November 1999

c.  5 Code of Federal Regulations,  Part 335

2.  Reference 1b, provides that veterans who compete under agency merit promotion procedures (MPP) open to candidates outside the agency and are selected from among the best qualified will be given career-conditional or career appointments in the competitive service.  

3.  Veterans who were appointed under Schedule B authority and who competed under agency MPP may be converted to career–conditional or career appointments retroactive to the date of their original appointment.  For the purpose of this memorandum, compete means the veteran’s application for employment was evaluated using the same rating criteria for all other applicants under merit promotion procedures.  Veterans who were referred for consideration and selected as Other External VEOA eligibles will not be considered as having competed under MPP.  Those employees who competed under agency MPP will be converted to career-conditional or career appointments.  The probationary period will be retroactive to the date of their original appointment. 

4. Veterans who were appointed non-competitively and those referred for consideration and selected as Other External VEOA eligibles will remain under Schedule B authority until they can be appointed based on competition.  An employee may choose to remain under the Schedule B appointing authority indefinitely and will not be required to compete for career-conditional or career appointments.  
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5. The Civilian Personnel Operations Center will ensure VEOA eligible veterans are within the minimum area of consideration for each vacancy announcement open to candidates outside of the agency.  VEOA eligible veterans will compete with other 

applicants under MPP and are subject to all polices and procedures governing MPP to include Time-in-Grade restrictions.  

6.  Additionally, in accordance with applicable regulations and procedures VEOA eligible veterans who possess other appointing authorities such as Veterans Readjustment Authority may be considered, selected, and appointed under those appointing authorities.  Vacancy announcements must make clear the options available to the veterans. 

7.  Point of Contact is Jerome Bonner, 724-8901 or email: bonnerj@usfk.korea.army.mil






      //original signed//


MARK E. COLLINS


COL, GS


ACofS, G1

CF:  

Cdr, Area I Support Activity, ATTN:  EANC-AI-CPAC, APO AP  96258-0707

Cdr, 34th Support Group, ATTN:  EANC-SA-CPAC, APO AP  96205-0177

Cdr, HQ, US Army Supt Act & Area III, ATTN:  EANC-HG-CPAC, APO AP  96271-0716

Cdr, 20th Support Group, ATTN:  EANC-T-CPAC, APO AP  96218-0562

Chief, EUSACRO, P. O. Box 34102, Seattle Washington,  98124-1102
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