EAGA-CP-SES  (690-300)                                                             26 SEP 2000

MEMORANDUM THRU Cdr, 19th TSC, ATTN:  EANC-CS, APO AP  96218-0171

FOR 

Cdr, 19th TSC, ATTN:  EANC-CPOC, APO AP  96218-0171

Cdr, Area I Support Activity, ATTN:  EANC-AI-CPAC, APO AP  96258-0707

Cdr, 34th Support Group, ATTN:  EANC-SA-CPAC, APO AP  96205-0177

Cdr, HQ, US Army Supt Act & Area III, ATTN:  EANC-HG-CPAC, APO AP  96271-0716

Cdr, 20th Support Group, ATTN:  EANC-T-CPAC, APO AP  96218-0562

SUBJECT:  Policy Guidance on the Recruitment, Evaluation, and Selection of Veteran Readjust Appointment (VRA) Eligibles under Resumix Procedures. 

1.  References:  

     a.  Title 5,  Code of Federal Regulations, Part 302 – Employment in the Excepted

Service. 

     b.   Title 5, Code of Federal Regulations, Part 307 – Veterans Readjustment Appointments. 

2.  The intent of the VRA program is to provide special employment opportunities for 

veterans of the Vietnam era and veterans of the post-Vietnam era who are qualified for such employment and advancement.  The VRA program is optional.  The VRA program gives the agency another recruitment source to consider for selecting quality candidates.  VRA eligibles are not guaranteed appointment or consideration in filling vacant positions.  When using VRA as a source, VRA eligibles will be grouped and referred together as a separate source.  VRA eligibles should not be compared to any other applicants using BQ or HQ criteria.    

3.  VRA eligibles that have requested consideration for VRA appointment will not be

required to possess mandatory skills under Resumix automated ranking and referral procedures.  VRA eligible candidates will have their experience evaluated against the Office of Personnel Management’s minimum qualification requirements and referred for consideration in accordance with reference 1a, Subpart C, section 302.302,  Examination of applicants.  If the proposed selectee has a service connected disability
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of 10% or more no vacancy announcement is required.  The selectee will be within reach for consideration and appointed in accordance with reference 1a, Subpart B, section 302.201, Persons entitled to veteran preference.  The Civilian Personnel Advisory Centers will maximize the use of non-competitive appointment opportunities when providing advisory assistance to selecting officials.

4.  Internal merit promotion applicants will not be considered under the VRA appointing 

authority unless the candidate specifically indicates on their resume for employment that they wish consideration under the VRA appointing authority.  Career or career-conditional employees who are selected and appointed to a new VRA appointment will be placed in the Excepted Service, and are in Tenure Group II for reduction in forces purposes. 

5.  An employee serving under a VRA appointment must be converted to a career or

career-conditional appointment within 30 days of completing two years of service under the appointment provided performance has been satisfactory.

6.  Employees holding VRA appointments are not eligible for grade or pay retention

upon reduction in grade or pay, or to severance pay upon involuntary separation.  In accordance with reference 2b, VRA are limited to two years.  Therefore, for the purpose of grade and pay retention and severance pay, the VRA must be viewed as having a definite two-year limitation.

                                                                       //original signed//


M. LAPRELL MURPHY


Deputy Assistant Chief of Staff, G1


     (Civilian Personnel) 

CF:

Chief, EUSACRO, P. O. Box 34102, Seattle, Washington 98124-1102
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