EAGA-CP-SES  (690-300)                                                                25 JUN 2001

MEMORANDUMFOR SEE DISTRIBUTION

SUBJECT:  Competitive Areas for Reduction-in-Force 

1.  References:  

     a.  5 CFR, Part 351, Section 351.402, Competitive Area. 

     b.  USFK Regulation 690-1, paragraph 4-16, Competitive Area. 

2.  Reduction-in-force (RIF) competitive areas for Eighth U.S. Army (EUSA) and Headquarters, U.S. Forces Korea (HQUSFK) activities serviced by the Korea Region Civilian Personnel Operations Center (CPOC) are established as follows: 

     a.  All U.S. citizen Army employees in appropriated fund (APF) positions assigned to EUSA organizations (P8 command code) or HQUSFK joint TDA organizations (JA command code) in Korea will be assigned to one of two RIF competitive areas based on the geographic location of their duty station.  Competitive area 01 will include positions assigned to installations within the geographic boundaries of Area I, II, and III.  Competitive area 02 will include positions assigned to installations within the geographical boundary of Area IV.  Employees in the competitive civil service will not compete with employees in the excepted civil service.  Separate retention registers will be used. 

     b.  Korean National (KN) employees assigned to EUSA and HQUSFK joint TDA organizations will be in one of 10 RIF competitive areas described in the chart at enclosure based on the employees' duty station location.  Korean National appropriated fund employees and non-appropriated fund (NAF) employees will not compete with one another in reduction in force.  Separate retention registers will be prepared based on type of appointment, i.e., APF or NAF.

     c.  United States citizens and KN employees assigned to non-EUSA/HQUSFK activities and who receive civilian personnel services from the Korea Region CPOC will be in competitive areas as provided by the appropriate servicing agreement or memorandum of understanding with the serviced organization.  Eighth United States Army/HQUSFK U.S. citizen employees with duty station outside of Korea will be assigned a separate competitive area based on their duty station location.  
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3.  When it is necessary to conduct a reduction-in-force with EUSA and HQUSFK organizations, vacancies in continuing positions will be used in lieu of RIF to place employees through reassignment and voluntary change to a lower graded position, in the same or other competitive areas, to minimize the adverse impact on affected employees. 
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Encl 
DANIEL R. ZANINI 

as
LTG, GS 


Chief of Staff 
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KOREAN NATIONAL RIF COMPETITIVE AREAS

EUSA/HQUSFK 

Area I

Cmd Code 

Comp Area # 

Tongduchon/Yonchon/Uijongbu/Paju/Munsan 
ARP8/JA
11

Chunchon 

       "
13 

Area II

Seoul/Bupyong/Kimpo

ARP8/JA
21 

Area III 

Pyongtaek (Songtan) 

ARP8/JA 
31 

Suwon/Yongin 

      " 
32 

Wonju 

      " 
33 

Area IV 

Taegu/Waegwan 

ARP8/JA 
41 

Cheju-do 

      " 
42 

Pusan/Masan 

      " 
43 

Kunsan/Kwangju 

      " 
44 

#Employee assigned to posts not located in a city or town identified above will be in the competitive area which is geographically closest to their duty station. 

