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	SUBJECT:  Exemption of positions from the DoD Five-Year Rotation Policy Based on Frequent Contacts with Officials of Host Nations




	PURPOSE: To obtain Commanding General’s (CG) approval for an exemption of positions with frequent contacts with officials of host nations from the DoD five-year rotation policy. 



	1.  RECOMMENDATION:  That the CG approve the memorandum at TAB X.

2.  DISCUSSION:  a.  Department of Defense and Department of Army regulations provide for exemption of the five-year limitation on foreign employment for employees occupying positions that require frequent contact with officials of the host nation and a detailed current knowledge of the culture, mores, laws, customs, or government processes of the host nation, which usually cannot be acquired outside of the host nation.

     b.  As a result of EUSA’s reaffirmation of the five year policy, requests are being received to have positions (and incumbents of those positions) exempted under this criteria.  The DoD and DA regulations prescribe that decisions to exempt positions be made in writing by individuals delegated authority to approve extensions beyond the five-year in order to ensure that exemptions under this category are clearly established as being fully in accord with the intent of the DoD policy.

     c.  The memorandum at TAB X delegates this authority to the CG.  Option:  Sign memorandum at TAB X1 which delegates this authority to the major subordinate commanders and the EUSA Chief of Staff, who are delegated the authority to approve tour extensions beyond five years.

3.  RESOURCE IMPACT:  None
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EAGA-CP-CC  (690-335)

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Exemption of positions from the DoD Five-Year Rotation Policy Based on Frequent Contacts with Officials of Host Nations

1.  Department of Defense and Department of Army regulations exempt employees occupying positions that require frequent contact with officials of the host nation and a detailed current knowledge of the culture, mores, laws, customs, or government processes of the host nation, which usually cannot be acquired outside of the host nation from the five-year limitation on foreign employment.

2.  In order to ensure that exemptions under this category are clearly established as being fully in accord with the intent of the DoD policy, decisions to exempt positions must be made in writing by individuals delegated authority to approve extensions beyond the five-year limitation.  Accordingly, this authority is hereby delegated to major subordinate commanders and the EUSA Chief of Staff.   The ACofS, G1, Civilian Personnel Division’s Classification and Compensation Branch, and the Civilian Personnel Operations Center’s (CPOC) Position Management and Classification Branch will be consulted when making these determinations.

3.  Position descriptions of employees exempted from the five-year limitation must be annotated with the following statement:



"The incumbent of this position requires frequent contact with officials of



 the host nation and a detailed current knowledge of the culture, mores, 



 laws, customs, or government processes of the host nation, which usually

            cannot be acquired outside of the host nation."

4.  The ACofS, G1, Civilian Personnel Division, will issue documentation and procedural requirements to the CPOC and the Civilian Personnel Advisory Center’s under separate memorandum.
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EAGA-CP-SES (690-335)

SUBJECT:  Exemption of positions from the DoD Five-Year Rotation Policy Based on Frequent Contacts with Officials of Host Nations

DISTRIBUTION:

C

CF:

Cdr, 19th TSC, ATTN:  EANC-CPOC, APO AP  96218-0171

Cdr, Area I Support Activity, ATTN:  EANC-AI-CPAC, APO AP 96258-0707

Cdr, 34th Support Group, ATTN:  EANC-SA-CPAC, APO AP  96205-0177

Cdr, HQ US Army Support Activity & Area III, ATTN:  EANC-HG-CPAC, APO AP 96271-0716

Cdr, 20th Support Group, ATTN:  EANC-T-CPAC, APO AP  96218-0562

EAGA-CP-CC  (690-335)

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Exemption of positions from the DoD Five-Year Rotation Policy Based on Frequent Contacts with Officials of Host Nations

1.  Department of Defense and Department of Army regulations exempt employees occupying positions that require frequent contact with officials of the host nation and a detailed current knowledge of the culture, mores, laws, customs, or government processes of the host nation, which usually cannot be acquired outside of the host nation from the five-year limitation on foreign employment.

2.  In order to ensure that exemptions under this category are clearly established as being fully in accord with the intent of the DoD policy, decisions to exempt positions must be made in writing by individuals delegated authority to approve extensions beyond the five-year limitation.  

3.  This authority will be retained by the EUSA Commanding General.  The ACofS, G1, Civilian Personnel Division’s Classification and Compensation Branch, and the Civilian Personnel Operations Center’s (CPOC) Position Management and Classification Branch will be consulted when making these determinations.

4.  Position descriptions of employees exempted from the five-year limitation must be annotated with the following statement:



"The incumbent of this position requires frequent contact with officials of



 the host nation and a detailed current knowledge of the culture, mores, 



 laws, customs, or government processes of the host nation, which usually

            cannot be acquired outside of the host nation."

5.  The ACofS, G1, Civilian Personnel Division, will issue documentation and procedural requirements to the CPOC and the Civilian Personnel Advisory Center’s under separate memorandum.
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