Decision Logic for Determining Living Quarters Allowance (LQA) and Temporary Quarters Subsistence Allowance (TQSA) Eligibility
 Part 1:  Global Requirements
	Case
	Criteria
	Regulation
	LQA Eligibility
	Documentation

	Employee recruited in the United States
	Employee recruited in the United States, the Commonwealth of Puerto Rico, the Commonwealth of the Northern Mariana Islands or a possession of the United States

AND

The employee physically resided permanently in the United States, the Commonwealth of Puerto Rico, the Commonwealth of the Northern Mariana Islands or a possession of the United States from the time he/she applied for employment until and including the date he/she accepted a (tentative offer) formal offer of employment
	DSSR 031.11






DoDI 1400.25 Volume 1250
	Eligible if all listed criteria are met, subject to additional local/command regulations.
	NPA, travel orders, resume, LQA Questionnaire

	 Employee Recruited Outside the United States


























	Employee’s actual place of residence in the place to which the quarters allowance applies at the time of receipt must be fairly attributable to his/her employment by the US Government

AND

Prior to appointment, the employee was recruited by his/her last employer from the United States, the Commonwealth of Puerto Rico, the Commonwealth of the Northern Mariana Islands, the former Canal Zone or a possession of the United States by the United States Government (including its armed forces); a US firm, organization or interest; an international organization in which the United States Government participates; or a foreign government

AND

The employee had been in substantially continuous employment** by such employer under conditions which provided for his/her return transportation to the United States, the Commonwealth of Puerto Rico, the Commonwealth of the Northern Mariana Islands, the former Canal Zone or a possession of the United States.

** Former military members and civilian (Government or contractor) employees shall be considered to have substantially continuous employment until the first of the following:
·  one year from the date of separation; OR
· transportation entitlement is lost ; OR
· the retired or separated member or employee uses any portion of the entitlement for Government transportation back to the United States

	DSSR 031.12a






DSSR 031.12b










DSSR 031.12b






DoDI 1400.25, Volume 1250
	Eligible if all listed criteria are met, subject to additional local/command regulations.
	When based on active duty military service as last employer:  DD214, resume, LQA Questionnaire, eOPF, statement from transportation office verifying non-use of military return transportation agreement

When based on a single US firm, organization or interest as last employer: Initial employment contract that assigned the employee from CONUS to OCONUS and any subsequent extension if employment contract was time-limited (must be only one employer), LQA Questionnaire, resume

	Waiver of DSSR 031.12b
	The person requesting the waiver must be employed by the Government of the United States;

AND

One of the following must have occurred:
a) The sponsoring spouse or domestic partner died
b) The sponsoring spouse or domestic partner becomes physically or mentally incapable of continued employment with the Government
c) The couple is divorced or legally separated, or a domestic partnership has been dissolved. (A legal separation is deemed to exist when either the employee or spouse has initiated legal action to dissolve the marriage or one separates from cohabitation short of applying for a divorce.)
d) The sponsoring spouse or domestic partner left the post or area permanently
e) The spouses or domestic partners could not maintain a common dwelling due to the relocation of either spouses’ or domestic partner’s work place

AND 

The employee must have entered the country in which the foreign post is located as the spouse or domestic partner of a sponsor who was eligible for either military or civilian quarters allowance.
	DoDI 1400.25, Volume 1250
	Eligible, when waiver is granted, for no longer than one year from the date eligibility is established, unless extended by the appropriate DoD component delegate, subject to additional local/command regulations.
	PCS orders showing employee came to the overseas area as the spouse or domestic partner of a civilian or military member, proof that the former spouse or domestic partner received quarters allowance, documentation of waiver approval from appropriate authority

AND the following based on the corresponding circumstance from the “criteria” column:
a) Death certificate
b) Proof of spouse or domestic partner being physically or mentally incapable of continued employment with the Government
c) Orders showing that the sponsoring spouse or domestic partner left the area permanently

	Management Directed Reassignment
	Employee was recruited outside the United States

AND

As a condition of employment by a Government agency, the employee was required by that agency to move to another area, in cases specifically authorized by the head of an agency.

AND

The answer to the following three questions must be affirmative (except as noted):
(1) Will employment be ended if the employee fails to accept relocation?*
(2) Is the relocation caused by a management-generated action?**
(3) Must management request an employee not now in receipt of LQA to relocate to another area?

AND

The answer to the following considerations must be negative:
(1) Is the employee’s previously established residence within the local commuting area of the new duty station?
(2) Is the employee joining a spouse or domestic partner at the new duty station who is eligible for LQA?
(3) Is there an option to recruit a new employee or to select an employee already receiving LQA instead of relocating an employee not currently receiving LQA?

* The DoD component may approve LQA if a determination is made that there is no choice but to move the employee for official reasons (e.g., mobility is inherent in the functional area).

** A management request that an employee relocate is considered a management-generated action.  A move through voluntary reassignment is not considered a management-generated action.
	DSSR 031.12c










DoDI 1400.25 Volume 1250
	Eligible if all listed criteria are met, subject to additional local/command regulations.
	NPA, PCS orders, MDR approval document from appropriate authority, new rental contract, old rental contract (to determine that employee actually moved closer to the new duty station)

	Employee moving from NAF to AF
	Employee was eligible for living quarters and related allowances upon his/her initial hire;

AND

Employee is appointed to an AF position without a break in service;

AND

Employee received the allowances for at least one year prior to the move from a NAF position to an AF position.
	DoDI 1400.25, Volume 1250; Comptroller General Decision B-184972
	Eligible if all listed criteria are met, subject to additional local/command regulations.
	LQA Questionnaire, proof that employee received LQA from NAF for at least one year, documentation of the basis for the previous LQA eligibility determination (US hire/local hire) and documents to support the claim (depending on circumstance)



