DEPARTMENT OF THE ARMY
EIGHT!H ARMY WIGHTMAN NCO ACADEMY
CAMP JACKSON, KOREA
UNIT #15351

& . REPLY TO APO AP 96258-5351
ATTENTION OF:

EAHC-NCOA 31 May 2013

MEMORANDUM FOR ALL WIGI-ITMAN NCO ACADEMY ASSIGNED SOLDIERS

SUBJECT: Commandant s Pohcy #3 Equa] Opportumty (F O) Pohcy

1. Reference AR 600 20 Army Command Pohcy, 18 March 2008 (Rap1d Actlon RCVIS]Oﬂ 27
April "OIO)

2. The 8“i Army WI ghlman Noncommlssmned Ofﬁcer Academy will provide Equal Opportumty
and fair treatment forall m111ta1y personnel famlly members and DA civilian: cmployees,
without regard’ to race, color, religion, gender, sexual preference or natlonal origin, and. pmvzde
an, cnwronment free of unlawful dlscrzmlnailon and offensive behaviot, "This policy apphes 1_0
' f_111g duty and:non-duty hours. It also applies‘to Workmg, living and 1ecreat10nal
enVIronments ncludmgiboth on and off-post housmg All personnel are obhgated to promote

4. All personnel will be encouraged to-resolve issues of: prejudice and discriminatory comments
and action (or inconsiderate remarks) at thé Towest level based on the theory that many peers
and/or supervisors are simply insensitive to the effects of their behaviors. However, all
personnel must also understand their rights and responsibilities to elevate their concerns through
the chain of command or other agencies when;



EAHC-NCOA (31 May 2013)
SUBJECT: Commandant’s Policy #3, Equal Opportunity

a) Inappropriate behaviors continue after an atfempt at resolution.
b} The relationship between the individuals involved precludes resolution at the
lowest level (i.e., someone with concerns about a senior leader’s behaviors).

5. Furthermore, everyone must understand that preventioh' and resolution of inappropriate
behavior are everyone’s concern and it is not just the problem of the individual, who is the victim
of the behavior. The person who. falls to act to resolve wh11e prejudiczai and/o1 discriminatory

behavior occurs is ta(ntly condomng the behavmr

6. The 8" Auny nghlmdn Noneommxssmncd Off cer Ieadershlp team holds all leaders
responsible for énsuring fair and equitable treatment forall. We expect all mcmbers of the
command to ehmmate any ‘conduct or atutude that allows dlscnmmauon to be perpetuated in the
course of our: normaI every day activities. Discrimination is a violation of the acceptab]e
slandards of integrity and impartiality reqmred of all Deparlmeni of Defense and Department of
ihe Ann"' personnel and mterferes ‘with mission aecompllshmeni and uni :_ohesmn

7. “Agencles a allable to process complamis are any Army EO Adwsor (E_ 'A) Inspecto



