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021600(I) JUN 05
EIGHTH (US) ARMY OPORD 115-05 (OFFICER CANDIDATE SCHOOL (OCS) ATTENDANCE)
References.    

a.  AR 350-51, United States Army Officer Candidate School, 11 June 2001
b.  MILPER Message Number 05-129, 25 May 2005
Time Zone.  INDIA.

Task Organization.  No Change.

1.  SITUATION.  Due to end strength increases, changes in structure, and recruiting challenges, the Army must access 300 more officers than originally planned for FY 06.  These officers cannot be obtained through military academies or Reserve Officer Training Corps (ROTC) as both these programs have at least a 2-year lead time.  The best chance in meeting a 1,400 officer commissioning requirement is through Officer Candidate School selection among the enlisted force.  Authority has been delegated to Eighth Army to select up to 10 Soldiers each year for OCS, without having to go through the normal DA board process, to include local interview boards.  
2.  MISSION.  Eighth (US) Army MSC commanders submit exception to policy nomination packets to Eighth (US) Army ACofS, G1/AG for Soldiers in their units to attend OCS in fiscal year (FY) 06 without attending local interview boards.

3.  EXECUTION.

     Commander’s Intent.  To select the most qualified Eighth (US) Army Soldiers from among the enlisted or warrant officer force to attend OCS in FY 06.  Key task: MSCs publicize the OCS program to their enlisted/warrant officer population directing them to their unit personnel officer for more information.  End State:  Provide high quality Eighth (US) Army Soldiers the opportunity to attend OCS training and support the Army goal of increasing the Army Officer ranks.
a.  Concept of operation.  MSCs identify eligible personnel interested in applying for OCS and select the best applicant per quarter to attend OCS in FY 06.  The MSC commander will determine if a Soldier should skip the local interview board and attend OCS directly.  Any Soldier selected for OCS attendance will have their packets forwarded directly to the Eighth (US) Army ACofS, G1/AG.  Upon CG approval, the Eighth (US) Army ACofS, G1/AG forwards the MACOM-approved qualified applicant packets to Headquarters, Department of the Army Human Resources Command.
b.  Tasks to Subordinate Units.  

(1) Eighth (US) Army ACofS, G1/AG:


a. Give maximum publicity to the OCS program, emphasizing the opportunities offered for upward mobility and service for a commissioned officer. 


b. Process and reassign OCS selectees based on HQDA assignment instructions.


c. Conduct final packet review prior to sending to the CG and HQDA.
(2) MSC Commanders:

a. Review their Soldiers to determine who is interested in applying for OCS.  


b. Screen eligible personnel IAW paragraph 1-5 of reference a and reference b.


c. Assure that the application is complete and that all required documents are attached IAW paragraph 3-8 of reference a and reference b. 


d. Submit nomination packets to the Eighth Army ACofS, G1/AG.


c.  Coordinating instructions.  Soldiers not selected to skip local interview boards will process through normal OCS board proceedings.

4.  SERVICE SUPPORT.  N/A.

5.  COMMAND AND SIGNAL.  The Eighth (US) Army ACofS, G1/AG POCs are Tim Spann, 723-8537, spannt@korea.army.mil or MSG David Dallman, 723-7513, david.dallman@korea.army.mil.   

CAMPBELL


LTG
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