Decision Logic for Determining Living Quarters Allowance (LQA) and Temporary Quarters Subsistence Allowance (TQSA) Eligibility
 Part 2:  Korea Specific

	Case
	Criteria
	Regulation
	LQA Eligibility
	Documentation

	Local Hire*



















	If announced competitive, the position must have been announced “world wide”

AND

The employee did not previously accept a position for which LQA was not offered 


AND

LQA will not be offered or paid for any positions GS-8 or equivalent (e.g. WG-10, WL-8, and WS-4) and below

Positions filled at the GS-8 or equivalent and below levels that have a target grade of at least GS-9 are eligible for LQA (e.g., positions filled as a GS-7 with non-competitive promotion potential to a target GS-12 level)
	USFK 690-10
(Implemented 28 Aug 2001)








USFK 690-10
(Implemented 25 Nov 03)






	Eligible if all listed criteria are met
	Vacancy Announcement




LQA Questionnaire, resume, benefits determination, SF-50



Vacancy Announcement,
RPA







	Waiver
	Meets criteria from 690-10, 1-5, d

Approved by the appropriate authority level

Waiver is specific to the Command
If the employee leaves for another command, the waiver does not follow

Lasts for up to one year
	USFK 690-10 
	
	Approval memo

	Management Directed Moves
	Employees not currently receiving LQA who are relocated by management to other areas on the Korean peninsula will not be granted LQA.
(Prior to 30 Jan 06, MDRs granted LQA)
	USFK 690-10
(Implemented 30 Jan 06)
	
	PCS orders, benefits determination, SF-50



